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Employment Pass (nitelikli calisan izni), Singapur’daki bir isverenin sponsorlugunda
verilir ve asgari bir maas sartina baglidir. Bu tutar, yas1 daha yiiksek basvuru
sahipleri ve finansal hizmetler sektorii icin daha yiiksektir. Izin ayrica, basvuru
sahibinin maasini ve niteliklerini, isverenin ise ¢esitliligini ve yerel istihdamini
puanlayan COMPASS puan sistemine baglidir. ONE Pass, ayda en az S$ 30.000
kazanan veya olaganiistii bir basar1 gecmisine sahip kisilere verilen kisiye 6zel bir
izindir. Bes yil gecerlidir ve ayn1 anda birden fazla isveren i¢in ¢alismaya imkan
tanir. Her ikisi de Insan Giicii Bakanligi (MOM) tarafindan yénetilir.!

Mesleki
Asama Icerik Siire Resmi iicretler hizmet
maliyetleri
Uygunluk degerlendirmesi:
, COMPASS , S$ 2.000-
1 Tnaas . phat 1-2 hafta Yok $
isveren profili, ONE Pass 5.000
icin basar1 gecmisi
2 4-8 hafta ACRA iicreti
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Mesleki
Asama igerik Siire Resmi iicretler hizmet
maliyetleri
Isverenin kurulmas:
(yeniyse): sirket kurulusu, S$ 3.000-
Merkezi Thtiyat Fonu 8.000
(CPF) kaydi, banka hesab1
Basvuru ticreti S$ 105
Destekleyici belgelerl st iteliginde);
estexieyicl belgeierie Hazirlik icin 1 (5?3 cree nienetn <5 55 2.000-
3 MOM portal: izerinden diizenleme ticreti S$
hafta 5.000
basvuru 225 (gosterge
niteliginde)
3-8 hafta
4 MOM’un basvuruyu isleme  (EP); 4-8
almasi hafta (ONE
Pass)

On onay, iilkeye giris,

gerekirse saglik muayenesi,

5 o . 2-4 hafta — _
iznin diizenlenmesi ve
kartin teslim alinmasi
Es ve ¢ocuklar icin
Dependant’s Pass; Paralel veya . B
6 o o Izin basina iicretler —
ebeveynler icin uzun siireli ~ sonrasinda
ziyaret izinleri
. . ) Siire
Yenileme (EP: iki veya ii¢ . .
7 dolmadan Yenileme iicretleri —
yil; ONE Pass: bes y1l) .
once

Sponsor sirketin tek yoneticisi ve pay sahibi olan bir kurucu Employment Pass
alabilir. Ancak MOM, bu tiir kendi kendine sponsorluk basvurularini ekonomik
varlik (substance) acisindan titizlikle inceler: 6denmis sermaye, is plani, ofis ve yerel
istihdam. Girisim sermayesi destegi veya hizlandirici destegi olan yenilik¢i start-up

kuruculari icin alternatif EntrePass'tir (girisimci izni). Kripto kuruculari s6z konusu
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oldugunda MOM’un dolayl: olarak sordugu soru, isin lisans gerektirip
gerektirmedigidir. Ciinkii lisanssiz bir DPT isletmesindeki bir gorev icin EP

basvurusu, bu isletmenin neden faaliyet gosterdigi sorusunu beraberinde getirir.

Notlar

1. Employment of Foreign Manpower Act 1990 ve Employment of Foreign
Manpower (Work Passes) Regulations 2012; Insan Giicii Bakanlig,
Employment Pass uygunluk ve COMPASS o6lciitleri ile Overseas Networks &

Expertise Pass Ol¢iitleri; bkz. M. Kisim, VI. B6lim ve P. Kisim, I. Boliim. <

Disclaimer

This article is provided for general information only. It is based on publicly available sources as at its
date of publication. These sources have not been independently verified against licences, regulatory
registers or the records of the entities concerned. It is not legal, tax, financial or investment advice.
Nor is it a recommendation to invest in, transact with or use the services of any entity mentioned.
Law and regulation change frequently, so the content may be incomplete or outdated. To the fullest
extent permitted by law, Dr Alexander Ressos and the publisher of SingaporelQ exclude all liability
for loss or damage arising from the use of or reliance on this article. Readers should obtain advice on
their specific circumstances before acting or refraining from action.

Names and trademarks of the entities discussed belong to their owners and are used for identification
only. Their mention implies no endorsement, affiliation or allegation of wrongdoing. All Singapore
law advice is provided by a duly licensed and regulated firm of Singapore advocates and solicitors
only on the basis of an express written letter of engagement. Corrections and updates:
contact@ressos.com.

© 2026 Dr Alexander Ressos. This article may be quoted with attribution to SingaporelQ
(SingaporelQ.com). Reproduction in full and any commercial use require prior written consent. The
Legal Terms at https://singaporeiq.com/legal-terms apply.
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